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Today, we will...

• Articulate a district wide, common understanding 
of equity and its impact on student outcomes

• Review evidence supporting the ongoing need to 
address issues of equity in DPS 

• Discuss equity initiatives occurring in DPS to 
address gaps in students’ and staff members’ 
experiences



Defining Equity

Equity is the state that would be achieved if race, 
gender, socioeconomic status, sexual orientation, 
disability, etc. no longer predicted outcomes for 
students, families, and employees.  

Practices that center fairness, justice, and 
differentiation are also considered equitable.  



Where Our Journey Begins



DPS Student Demographics (2020-21)

64.46% of students qualify for free or 
reduced-price lunch



DPS BY THE NUMBERS:
DIVERSITY & INTEGRATION DATA
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Durham City Schools 
Graduate Demographics 
(1991-92)

Durham County Schools 
Graduate Demographics 
(1991-92) 

Enrollment: 8,411 Enrollment: 19,798



Durham Public Schools 
First Graduating Class (1993)



DPS Student 
Demographics 
(2004-05)

DPS Student 
Demographics 
(2019-20) 



● 94% of our schools serve populations that are over 

50% students of color

● Black enrollment has declined by 3812 students in 

the last 9 years, despite being the largest pop

● Latinx enrollment has increased by 3187 students 

in the same time period



Factors Impacting Enrollment Trends
• Merger of City and County Schools

• Founding of new private schools in the early 1990s

• Founding of new charter schools/ removal of cap from 
charter schools in early 2000s

• Increase of private, charter, and homeschool 
enrollment

• Changing demographics of neighborhoods/ affordable 
housing



2019 EOG/EOC Proficiency



Composite Level Subgroup Comparison
The chart below takes into account the overall subgroup performance level for the 2018-2019 school year. 
The numbers represent the percent of proficient test scores across all subjects.

**Academically Gifted is a reported subgroup that is not in the accountability model



2018-19 NC 
Student 
Demographics

2018-19 NC Short 
Term Suspension 
Demographics 

Source: NCDPI



2018-19 DPS District 
Demographics

2018-19 DPS Short 
Term Suspension 
Demographics 



Short-Term Suspensions
District Level Total Incidents | End of Year, 2015 - 2019

*Data pulled from Discipline Incident Detail Report from PowerSchool as well as Discipline Reports on RADD 
Data Mining. These numbers represent the total number of incidents. 



DPS Teacher 
Demographics (2019-20)

NC Teacher 
Demographics (2018-19)



Blacks are 1.5 to 6 times more likely than whites to have 
bad outcomes across systems in Durham.

Sources: State Center for Health Statistics, 2012-2016 Race-Specific and Sex-Specific Age-Adjusted Death Rates by County; State Center for Health Statistics, 1999-2013 Pregnancy-related Mortality per 100,000 Live Births for Blacks and Whites, North Carolina Residents; State Center 

for Health Statistics, Infant Death Rates per 1,000 Live Births by Race/Ethnicity, 2012-2016; Durham Public Schools 2016-17 Academic Achievement by Race/Ethnicity and Gender; Durham Public Schools 2016-17 Short Term Suspensions by Race/Ethnicity and Gender through 

Quarter 4; DPS Research and Planning Automated System Query Prison Entries 1-1-2017 through 12-31-2017; Durham County Open Data 2014 Police Traffic Stops by Gender and Ethnicity; U.S. Census Bureau, 2012-2016 American Community Survey Table S1702; U.S. Census 

Bureau, 2012-2016 American Community Survey 5-Year Estimates Table S2301.

http://www.schs.state.nc.us/data/databook/
http://www.schs.state.nc.us/data/maternal/Table4_MMReport2013.pdf
http://www.schs.state.nc.us/data/databook/
https://www.dpsnc.net/site/handlers/filedownload.ashx?moduleinstanceid=1844&dataid=6666&FileName=REG01M%20-%20Academic%20Achievement%202017%20Masked.pdf
https://www.dpsnc.net/site/handlers/filedownload.ashx?moduleinstanceid=1844&dataid=6667&FileName=REG02M%20-%20Short%20Term%20Suspension%202017%20Masked.pdf
https://www.dpsnc.net/site/handlers/filedownload.ashx?moduleinstanceid=1844&dataid=6667&FileName=REG02M%20-%20Short%20Term%20Suspension%202017%20Masked.pdf
http://webapps6.doc.state.nc.us/apps/asqExt/ASQ
https://opendurham.nc.gov/explore/dataset/police-traffic-stops-by-gender-and-race/table/
https://factfinder.census.gov/faces/tableservices/jsf/pages/productview.xhtml?pid=ACS_16_5YR_S1702&prodType=table
https://factfinder.census.gov/faces/tableservices/jsf/pages/productview.xhtml?pid=ACS_16_5YR_S2301&prodType=table


To address issues of equity, our 
work must be…

● Intentional
● Collaborative
● Inspired



Our Work is Intentional...

Equity-Informed 
Strategic Plan

Boys of 
Color 

Initiative 
Office of 

Equity Affairs

Equity 
Policy



Our Work is Collaborative...



Our Work is Inspired...



What Supporters Can Do...

• Read/ research/ become aware
> Participate in book clubs
> Despite the Best Intentions - Amanda Lewis and 

John Diamond
> Cultivating Genius - Gholdy Muhammad

> Listen to podcasts
> Nice White Parents
> The 1619 Project

• Suggest/provide culturally diverse texts/ resources
• Engage in professional learning on topics of equity



QUESTIONS?



Dr. Daniel Kelvin Bullock
Executive Director for Equity Affairs
daniel_bullock@dpsnc.net 
@DPS_Equity

Contact Information

mailto:daniel_bullock@dpsnc.net

